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TILRC  becomes SHICK partner to
assist consumers in making smart

Medicare decisions
The Senior Health Insurance 
Counseling for Kansas (SHICK) 
program is a free, confidential, and 
unbiased counseling service that 
provides consumers with 
education and assistance on 
topics related to Medicare so that 
they can make informed decisions.

Over 300 SHICK counselors 
throughout the state are trained 
to help Kansans understand their 
Medicare benefits. They provide 
information and assistance with 
Medicare claims and appeals; 
Medicare Part D Prescription Drug 
Plans; Medicare supplemental 
insurance (Medigap) policies; and 
long-term care financing and options. SHICK counselors also help eligible consumers access 
the assistance programs offered by pharmaceutical companies to reduce medication costs. 

Recently, TILRC Information Advocate Kevin Siek completed training to become a certified 
SHICK counselor. Kevin says, “Every year we get consumers who want help picking a Part D 
prescription drug plan. Now we’ll be better equipped to help them make an informed decision 
on which plan will best suit their needs and answer any other edicare-related questions they 
may have.”

The annual Medicare Open Enrollment Period is October 15th through December 7th. For 
...continued
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many people this is the only chance they’ll have to switch Part D plans. Kevin says, “It is 
important for people who qualify for Part D Extra Help to understand that they can switch 
drug plans anytime.” If you qualify for Medicaid and Medicare or your annual income is less 
than $17,235 ($23,265 for a married couple) you probably qualify for Extra Help.

Kevin is ready to help you find the answers to any Medicare-related issues you may have. “If 
I don’t know the answer, I have a SHICK mentor with years of experience I can call on and if 
she doesn’t have the answer we have direct contact with CMS* to get answers straight from the 
source.”

If you want help selecting a Medicare Prescription Drug Plan, a Medigap plan or have any 
other Medicare-related questions please give Kevin a call at 233-4572.

*SHICK is funded by a grant from the Centers for Medicaid and Medicare Services (CMS).
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Are you searching for answers to these and other questions 

about Medicare or Social Security? 
 

Come get the answers you need at 
TILRC’S MEDICARE AND SOCIAL SECURITY BENEFITS FORUM 

OCTOBER 17, 2013 | 1-4 PM 
408 SW JACKSON STREET 

 
Presenters: 
TILRC Benefits Specialist Carol Doss will give an overview of what Social Security Disability Insurance 
(SSDI) and Supplemental Security Income (SSI) are, how they are different and how they work for 
people who may be eligible for both. She will also touch on additional Social Security benefits and 
other independent living services TILRC can provide. 
SHICK Education and Outreach Coordinator Pam Brown will provide an introduction to Medicare and 
explain what the various parts of Medicare cover, how you become eligible and the important ways 
that Medicare applies to people with disabilities. 
 
Free parking (at the corner of 4th & Jackson) and refreshments will be provided. Please RSVP to Kevin 
at 233-4572. 
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Let us help you achieve your independent living goals
If you are a TILRC consumer you may already know how we help people who want to 
transition from an institution, like a nursing facility, back into the community or how we help 
folks get the attendant care services they need through the Medicaid Home and Community 
Based Waiver Programs, but you may not be aware of all the other ways we help people with 
disabilities maintain or increase their independence. Here are just a few of the ways our 
advocates can help you be more independent in many aspects of daily living. All of these 
services can be provided on an individual basis or in a group /classroom setting:

HOUSING –Finding affordable, accessible, integrated housing is never easy. We 
can help you find the housing that fits your needs. We can connect you with 

programs to make accessible modifications to your home. If you are a renter we 
can educate you on your rights and responsibilities or provide assistance 
requesting reasonable accommodations.

ASSISTIVE TECHNOLOGY – Accessing the right kinds of assistive 
technology can dramatically enhance a person’s independence. We can help 
you find resources and funding for all kinds of assistive technology like 
audible smoke alarms, video telephones or hand controls for your vehicle.

INDEPENDENT LIVING SKILLS – If you are adjusting to a newly 
acquired or 
advancing disability or just new to living in your own place you may 

want some help learning the skills you need to run your own household. We can help you 
learn cooking, housekeeping, organizational and other daily living skills. If you’re having 
trouble keeping a handle on your finances we can help you develop a budget or set up bill 
payment services.

TRANSPORTATION – If you need accessible transportation or don’t drive, just getting 
around in the community can be a challenge. Whether you need to learn to ride the bus or 
apply for the LIFT Paratransit Service, we can help you navigate the public transit system. 
We can also provide assistance with accessing Medicaid transportation for medical 
appointments.

WORK – If you want to work we can help you access services and programs provided by 
Kansas Vocational Rehabilitation Services to look for a job, put together a resumé or we 
can connect you with work incentive programs, like the Working Healthy Program or Social 
Security’s Plan for Achieving Self Suppport (PASS). 

BENEFITS – If you need assistance in finding out about or obtaining the benefits you are 
eligible for we can help. TILRC has trained staff with a proven track record in assisting folks 
in obtaining Social Security Disability Insurance (SSDI) and Supplemental Security Income 
(SSI) benefits. We can also help you find the Medicare Part D Prescription Drug Plan that is 
right for you.

SOCIALIZATION – We can provide information on social and recreational activities in 
our community and welcome your involvement in events organized by TILRC’s Social and 
Recreational Committee. 

SELF-ADVOCACY – Nobody knows what you need better than you. We can help you 
learn how to effectively communicate your needs to policymakers, bureaucrats and others, 
so you can speak up for your own rights. 

These are just some of the many ways we can help you live a more independent lifestyle. To 
learn more call 233-4572 and ask for Evan (outside the Topeka area call 1-800-443-2207).
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WIA/ Rehab Act reauthorization could bring improvements
 in employment and independent living programs for

people with disabilities
Congress is currently working on the reauthorization of the Workforce Investment Act or 
WIA. WIA seeks to create coordination among a broad range of federal job training programs, 
including the Employment Service, adult education and literacy programs, welfare-to-work, 
vocational education and vocational rehabilitation. WIA reauthorization is important to people 
with disabilities because it includes reauthorization of the Rehabilitation Act of 1973 (a.k.a., the 
Rehab Act). 

The Rehab Act was the first major civil rights legislation that prohibited discrimination on the 
basis of disability. It applies to federal agencies and other entities that receive federal money, 
like federal contractors and state and local governments. The Rehab Act authorizes the formula 
grant programs of vocational rehabilitation, supported employment, client assistance, and 
Independent Living. That includes funding for Centers for Independent Living like TILRC.
 
Reauthorization of both WIA and the Rehab Act is long overdue. Thought they are supposed 
to be reauthorized every five years WIA hasn’t been reauthorized in ten years and the Rehab 
Act in ten years. Since both laws are operating under outdated provisions written over a 
decade ago many in Congress are anxious to get a bill passed.  Both chambers of Congress 
have separate bills, HR 798 in the House and S 1356 in the Senate. The House bill, known as 
the Supporting Knowledge and Investing in Lifelong Skills, or SKILLS Act, passed on a narrow 
party-line vote in March.  The Senate bill has been passed out of the Health, Education, Labor 
and Pensions (HELP) Committee with bipartisan support and there is hope that a bill can be 
crafted that will reach the president’s desk before the end of the current Congressional session.

The disability community favors the Senate bill. In a recent statement of support for S 1356 the 
National Council on Independent Living (NCIL) said, “The bipartisan WIA bill has an 
overwhelming amount of support from the disability community, and would even make 
history with language that strengthens the ability of Americans with disabilities to live more 
independently than ever before.” 
 
S 1356 would move the Independent Living Program, which funds Centers for Independent 
Living (CILs) and Statewide Independent Living Councils (SILCs), from the Department of 
Education to the Department of Health and Human Services (HHS). It will create a separate 
Administration on Community Living within HHS and establish the Independent Living 
Administration (ILA) to administer the Independent Living Program. According to NCIL, 
“The ILA would operate under the Independent Living Philosophy and would draw upon the 
decades of expertise developed in IL nationally, providing effective leadership of the program, 
and facilitating its potential to increase services to consumers and value to taxpayers.”

Another more controversial change proposed in S 1356 concerns sheltered workshops and 
subminimum wages for people with disabilities. According to noted disability rights advocate 
Senator Tom Harkin, who chairs the Senate HELP Committee and is a co-sponsor of S 1356, 

...continued
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“Title V of WIA reauthorizes the Rehabilitation Act, including vocational rehabilitation (VR) 
programs. The updates to Title V are aimed at making sure that young people with 
disabilities have increased preparation and opportunities for competitive, integrated 
employment. The bill requires state VR agencies, in conjunction with local educational 
agencies, to make “pre-employment transition services” available to students with disabilities. 
The bill will also require individuals under the age of 24 with a significant disability to make 
a serious attempt at competitive, integrated employment—including getting pre-employment 
transition services and utilizing VR services—before he or she can consider working at a 
segregated workshop or sheltered employment setting. For individuals who are currently in 
sheltered employment settings, the bill will increase opportunities to move into competitive, 
integrated employment by requiring ongoing career counseling, information, and referrals 
about programs that offer employment-related services and supports. Updates to the bill also 
focus on creating better alignment of government programs at the national level that are 
focused on employment and independent living for people with disabilities.”

Notable opponents these changes include the National Federation of the Blind (NFB), TASH 
and the National Down Syndrome Society. NFB President, Dr. Marc Maurer says, “The 
proposed changes to the Rehabilitation Act contained in the Workforce Investment Act 
reauthorization will do irreparable damage to our nation’s rehabilitation system and to the 
blind people and other Americans with disabilities whom it serves.  Senator Tom Harkin of 
Iowa, the HELP Committee chairman, is leading the effort to include a new provision, Section 
511, which would, for the first time, authorize rehabilitation agencies to place workers with 
disabilities in subminimum-wage employment.  This provision purports to introduce 
protections to limit the number of youth with disabilities who are placed in subminimum wage 
employment, but will have the unintended effect of trapping people with disabilities in 
dead-end, segregated, subminimum-wage jobs with the blessing of the rehabilitation 
system.  We urge that this section be removed in its entirety.”

Advocates supporting Section 511 include NCIL, The Arc, Easter Seals, the National 
Association of Councils on Developmental Disabilities and the National Disability Rights 
Network. Both opponents and proponents of these changes are calling for the ultimate 
abolition of sheltered workshops and subminimum wage jobs, but as National Disability 
Rights Network Executive Director Curt Decker explains, “Without Section 511, hundreds of 
thousands of workers with disabilities will continue to make far less than the minimum wage 
with no additional tools for advocates to help get these individuals into competitive integrated 
employment. While Section 511 may not go as far as we would like, I choose to not let the 
perfect be the enemy of the good.”

For more information on the reauthorization of WAI and the Rehab Act and how it may affect 
people with disabilities contact Mike at 233-4572.
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Topeka Independent Living Resource Center
785-233-4572 V/TTY  FAX 785-233-1561  TOLL FREE 1-800-443-2207

501 SW Jackson Street  Suite 100  Topeka, KS 66603-3300

Advocacy and services provided by and for people with disabilities.

Would you like to be a Direct Support Worker 
for people with disabilities? 

 
Topeka Independent Living Resource Center, Inc. wants to help people with 
disabilities find good workers, and we want to help good workers find great jobs! 
 
Direct Support Workers can sign up to be listed in the TILRC DSW Registry. 
The DSW Registry provides a detailed listing for the most qualified workers. 
 
With the DSW Registry, interested workers get:  

1. A file which contains copies of all licenses and special certifications (CNA, 
CMA, HHA, continuing education, etc. . . ); 

2. Reports for all no-cost background checks; 
3. Additional background checks, as selected and paid for by the worker; 
4. A standardized reference check report; 
5. Access to specialized skill training; 
6. The Registry list will be kept as a separate list from the general PCA list; 

consumers will receive special help in reviewing Registry information to find 
workers. 

 
 To Register: 

1. Complete an registry application 
2. Provide TILRC with copies of any certifications or licenses 
3. Pay the $5.00 registry fee and fees for any additional background checks.  

 
For more information, call Angela at 785.233.4572 
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Employing the Disabled is Focus of Governors’ Meeting 
By Melissa Maynard, Stateline, August 5, 2013

MILWAUKEE—The 54 million Americans who have disabilities can add an impressive 
reference to their resumes: the nation’s governors.

Governors spent much of this year’s summer meeting of the National Governors Association 
(NGA) talking about how states can help people with disabilities find jobs. Under the direction 
of outgoing chair Gov. Jack Markell of Delaware, the NGA has been studying the issue for the 
past year and has released a detailed blueprint that includes dozens of policy 
recommendations.

“I believe if each of us focuses on implementing just one thing from this blueprint in our states, 
then together we can really move the needle on this very important issue,” Markell told his 
fellow governors.

The goal in trying to integrate the disabled into the workforce is to improve their quality of life 
and boost businesses’ bottom lines. Companies such as Walgreens that actively recruit people 
with disabilities say hiring them improves employee retention and productivity— in addition 
to being the right thing to do.

The issue has significant implications for federal and state budgets. Nationally, more than 30 
percent of the adult population receiving income-based government assistance through 
programs such as Medicaid and Temporary Assistance for Needy Families has a disability, 
according to a February report from the Census Bureau. One in three disabled adults between 
the ages of 18 and 64 was employed in 2011, compared with three out of four adults without a 
disability.

“It›s the change in mind-set away from an expectation of charity to the expectation that you 
the state want to be my business partner in helping me solve a business problem, and that is in 
helping me find people with the appropriate level of skills,» Markell said of the NGA 
initiative.

Markell has helped connect Specialisterne, a Denmark-based firm that tries to find 
employment for people with autism, with Delaware employers.  Jobs in software testing, data 
quality assurance, programming, data mining and data entry may be especially well-suited for 
people with autism, many of whom have outstanding memories and an appreciation for detail. 
The international IT firm CAI, which employs about 700 people in Delaware, has committed 
to work with Specialisterne to hire people with autism for at least 3 percent of its workforce by 
2015.

Neighboring Maryland trains disabled people for specific private-sector employment, 
including  work in drug stores, warehouses, hotels, bakeries, landscaping firms, medical 
billing, food service, banking and animal care. Michigan has developed marketing materials to 
answer anticipated questions and help pitch potential partnerships to employers.

...continued
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The NGA recommendations urge states to modify their hiring practices and make adjustments 
in workplaces to give people with disabilities a fairer shot at getting and keeping state jobs. 
The recommendations also focus on what states can do to promote private-sector hiring.
Among the report’s recommendations:

• Reposition state policies and investments toward employment that integrates people 
with disabilities into the broader workforce. States like Washington have done this 
through executive orders, while South Dakota, Utah and Virginia have begun housing 
disability services in America’s Job Centers, which function as one-stop shops for people 
seeking employment.

• Find, engage and support businesses that are looking for workers. States should 
designate a single liaison charged with helping businesses navigate all of the agencies 
that support people with disabilities, which include Medicaid, assistive technology and 
vocational rehabilitation. The report found that necessary accommodations are typically 
minor and cost an average of $500.

• Incorporate career-readiness into K-12 education. In Arkansas, vocational rehabilitation 
counselors from the state work with high school students with disabilities, their families 
and teachers on career plans. Counselors work with the local business community to 
provide job training opportunities that match students’ skills and interests.

Governors of both parties have embraced the year-long project. South Dakota Gov. Dennis 
Daugaard, a Republican who was raised by two deaf parents, said he was initially worried that 
the initiative was too “fluffy and feel-good” and would not lead to meaningful change.

Kevin Bella, who is deaf, talks to members of the Mission San Jose High School football team 
in Fremont, Calif. The nation’s governors are focusing on the role states can play in helping 

people with disabilities find jobs. (AP)
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But Daugaard said he was converted by Markell’s pragmatic approach and passion for the 
subject. He has become deeply involved in the initiative and has assembled a task force of 
interested stakeholders to implement a comprehensive approach to the problem in South 
Dakota.

He said he is particularly excited about exposing disabled children and youth to the workplace 
and training and mentoring opportunities. People with disabilities can lead more fulfilling 
lives when they find jobs that brings them a sense of purpose and inclusion, and should not be 
told at a young age that their job will be to receive disability checks, he said.

“We want to start early with parents who have children with disabilities to make sure they 
don’t cheat their children of the self-satisfaction that comes from work and achievement and 
self-reliance,” he said.

Disability advocates credit the initiative with giving long-neglected problems a needed boost 
in visibility and momentum. Governors in a number of states have vowed to begin working 
with disability advocates and business leaders in their states on the complex issues involved in 
the coming months.

Jennifer Mizrahi, president of the nonprofit RespectAbilityUSA, said the state momentum is 
particularly helpful, given the lack of movement at the federal level since the 1990 passage of 
the Americans with Disabilities Act.

“It solved the problem of architecture—adding doors and ramps—but it did not solve the 
problem of attitude,” she said of ADA.

http://www.pewstates.org/projects/stateline/headlines/employing-the-dis-
abled-85899495229

A Better Bottom Line: Employing People with Disabilities – A Blueprint for Governors, 
http://governor.delaware.gov/docs/NGA_2013_Better_Bottom_Line.pdf

Disability Characteristics 
of Income-Based 
Government Assistance 
Recipients in the United 
States: 2011, https://
www.census.gov/
prod/2013pubs/acsbr11-12.
pdf
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OFFICE OF DISABILITY EMPLOYMENT POLICY
UNITED STATES DEPARTMENT OF LABOR

Because

We Are 
EQUAL
to the Task

 

NatioNal Disability EmploymENt  
awarENEss moNth

What Can YOU Do?
www.dol.gov/odep
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Topeka attorney recalls landmark civil rights case  
at annual ADA Celebration

On July 26, 2013, TILRC celebrated 
the 23rd anniversary of the signing of 
the Americans with Disabilities Act 
(ADA). The ADA is often referred to 
as the Emancipation Proclamation 
for people with disabilities because 
of the broad civil rights protections it 
accorded all people with disabilities. 
Title II of the ADA mandated equal 
access to state and local government 
facilities and programs. 

This year’s keynote speaker was local 
attorney and former TILRC board 
member L. J. Leatherman. 
Leatherman recounted his experience 
as the lead attorney in the nation’s 
first successful ADA Title II lawsuit, 
Tyler v. City of Manhattan. Lewis 
“Toby” Tyler, a retired police officer who had become disabled in the line of duty, contacted 
Leatherman when the City of Manhattan failed to provide wheelchair access to the ball 
diamond where his daughter played softball. As a result of the Tyler case the federal court 
ordered the city to modify all its policies and facilities, not just a single ball diamond, to 
provide access to all citizens with disabilities throughout the city. 

Later Leatherman represented Tyler when he filed suit to make all locations that sold state 
lottery tickets accessible to people with disabilities. Leatherman recounted how Tyler had the 
vision to realize that “every convenience store in the state sold lottery tickets.” By targeting 
lottery ticket sales their successful lawsuit required every location that wanted to sell tickets 
to be accessible. Leatherman encouraged the audience to stand up against discrimination and 
held up Tyler as an example of one man who was able to achieve victories that benefited not 
only him, but all people with disabilities.

Prior to Leatherman’s remarks TILRC Assistant Executive Director Ami Hyten gave an 
overview of the ADA. She explained the five Titles of the ADA that prohibit discrimination in 
the areas of state and local government, public accommodations, commercial facilities, 
transportation, and telecommunications.

Councilwoman Karen Hiller also addressed the crowd of around 50 people. Hiller represents 
the First District which is the city council district where TILRC is located. She read a 
proclamation on behalf of Mayor Larry Wolgast, affirming “the principles of equality and 
inclusion of persons with disabilities” and proclaiming July 26, 2013 Americans with Disabili-
ties Act Awareness Day. Hiller assured the audience that the entire city 

...continued

TILRC Executive Director Mike Oxford (right) listens ask L. J. Leatherman recounts 
his experiences as a disability rights attorney.
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council believes that Topekans with disabilities are an integral part of our community.                                                   

TILRC Executive Director Mike Oxford told the group that he has been working with 
Senator Tom Harkin (D, Iowa), who chairs the U. S. Senate Health, Education, Labor and 
Pensions (HELP) Committee, on draft legislation to amend the ADA to ensure access to home 
and community based services (HCBS). Oxford cited a recent report issued by the HELP 
Committee entitled, Separate and Unequal: States Fail to Fulfill the Community Living 
Promise of the Americans with Disabilities Act. The report says, “Congress should amend the 
ADA to clarify and strengthen the law’s integration mandate in a manner that accelerates 
Olmstead implementation and clarifies that every individual who is eligible for LTSS [long-
term services and supports] under Medicaid has a federally protected right to a real choice in 
how they receive services and supports.” Olmstead is the landmark Supreme Court decision 
that ruled that unnecessary segregation of individuals with disabilities is a violation of the 
ADA.

Currently over nearly 6,000 Kansans with disabilities are on waiting lists for Medicaid HCBS 
programs. Oxford called the lack of access to HCBS programs “a national disgrace” and 
criticized the trend over the past ten years of increasing numbers of people with disabilities 
under the age of 65 being sent to institutions. He encouraged people to stand-up for the rights 
of people with disabilities by working to end the HCBS waiting list in Kansas and support the 
effort nationally to amend the ADA.

Following the speakers a luncheon of hot dogs, chips and frozen confections was served. 
People mingled, took advantage of the opportunity to register to vote and looked at various 
ADA mementos, like a thank letter from Justin Dart, Father of the ADA, for a commemorative 
tee shirt he received from TILRC in honor of the ADA’s passage.

Separate and Unequal: States Fail to Fulfill the Community Living Promise of the Ameri-
cans with Disabilities Act, http://media.khi.org/news/documents/2013/07/26/Olmstead-
Report.pdf

People of all ages turned out to celebrate the 23rd Anniversary of the ADA



October 2013       page 16

Learn more about how today’s 
youth with disabilities plan to 
be tomorrow’s leaders.

The Campaign for Disability Employment is funded under contract #DOLJ079426341 from the Office of Disability Employment Policy/U.S. Department of Labor.

www.whatcanyoudocampaign.org

At work, it’s what people   
can do that matters.  

What will YOU do?
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Summer youth interns share what they learned about  
living with a disability

Every summer for six 
weeks TILRC offers 
young people the 
opportunity to learn 
about independent 
living philosophy 
and disability rights 
while gaining 
valuable work 
experience through 
the George Wolf 
Youth Internship 
Program. A group of 
10 to 15 youths, ages 
14 to 19, learn about 
what we do here at 
TILRC and are 
assigned a project to complete under the direction of TILRC staff. This summer’s main project 
was to produce a video dealing with some aspect of living with a disability that would help to 
promote the agency’s mission.

The internship began by exposing the youth to materials and experiences that would provide 
them with information to stimulate ideas for their video. Assistant Executive Director Ami 

Hyten shared a variety of 
videos with the interns to 
explore possibilities and 
stimulate ideas for their video 
project. TILRC Executive 
Director Mike Oxford spent a 
morning presenting information 
on the history and philosophy 
of independent living.

Most days of the internship 
began with a discussion of 
current events on disability-
related issues that the interns 
had gleaned from various news 
sources. These discussions 
helped the interns examine their 
world more deeply and view 
life from the aspect of living 
with a disability. Early in the 

...continued

The interns discuss the parallels between the Civil Rights and Disability Rights Movements with 
Education Specialist Angela Estep at the Brown v. Board National Historic Site.

Andy Gaither, Phillip Neimackl, Evan Korynta, Jasper Shrake and Taeler 
Jackson survey access at the corner of  8th and Jackson while waiting for their 

bus to arrive
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program former interns with 
disabilities and young 
consumers of TILRC services 
came to speak to the interns 
about how their experiences 
with TILRC had helped to 
empower them to live more 
independent lives and be better 
self-advocates. 

The interns paid a visit to the 
Brown v. Board of Education 
National Historic Site. After 
they had completed the tour 
they met with Education 
Specialist Angela Estep. Estep 
had previously met with TILRC 
staff members to develop a 
presentation examining 
parallels between the Civil 
Rights and Disability Rights 

Movements. During the half hour presentation the interns pondered the ways segregation 
negatively impacts society and what they might do to combat discrimination in their own lives.

Staff from the Topeka Metro put 
on a “How to Ride” clinic for 
the interns to familiarize them 
with the fixed route bus 
system. Then the interns rode 
the buses and conducted 
accessibility surveys on the 
routes they traveled. They used 
a survey tool comprehensive 
that began at their point of 
origin, examined the path of 
travel to the bus stop, the ride 
itself and the return trip. The 
interns completed a report from 
their survey results. For the 
most part access at stops and on 
the bus was good, but they did 
encounter a few problems 
getting there, like sidewalks 
that were in need of repair. 

...continued

Intern Jasper Shrake and TILRC HR Director Evan Korynta get secured for a 
ride on the Metro.

The interns film an outdoor scene for the video. Pictured from left to right are 
Frankie Finan, Haley Kauty, Tatyterria Gary and Jasper Shrake.
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They also created disability 
themed posters that were 
displayed at TILRC’s Annual 
ADA Anniversary Celebration. 
After the celebration the interns 
gave the posters to the Metro 
who displayed them during 
the First Friday Art Walk in 
August and later on the fixed 
route buses.

The climax of the internship 
was the Video Project. Video 
consultants Mary Foster and 
Colin MacMillian from 
Imagemakers met with the 
interns to help them develop 
the theme and plan the 
production of the video. The 
interns decided to do a video about the issue of employment of people with disabilities. The 
storyline centered around one of the interns, Jasper Shrake, and the fears he faced in his quest 
for a good job. The interns did all the acting, filming and directing. Then TILRC board member 
Fred Miller helped the interns use audio editing equipment to complete the audio portion. The 
final editing was done by the interns themselves. 

Once descriptive audio is added to the video and it is fully accessible it will be posted on the 
TILRC website.

The 2013 George Wolf Interns (from left to right): Victoria Paige, Taeler Jackson, Haley Kauty, Andy Gaither, Frankie Finan, 
Jalen Wilson, Phillip Niemackl, Jasper Shrake and Clovis Reinsch. (Not pictured is Tatyterria Gary)

Interns Haley Kauty and Jasper Shrake prepare to shoot a scene for the video’s 
dream sequence
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Joint Press Event Updates Community on Current Disability 
Policy Issues

On Friday, September 20, 2013, four statewide disability rights organizations held a joint press 
conference to provide a special advocacy update on current federal issues of concern to people 
with disabilities, service providers, advocates & direct service workers such as personal atten-
dants.

Rocky Nichols, Executive Director of the Disability Rights Center (DRC) of Kansas gave an up-
date on the United Nations Convention on the Rights of People with Disabilities (CRPD) and 
explained the importance of creating worldwide, internationally recognized rights for people 
with disabilities to be accommodated and to not suffer discrimination. So far, 134 of the 191 
U.N. member organizations have signed and ratified the CRPD. President Obama on behalf of 
the U.S. signed the Convention in 2009, but Congress hasn’t officially ratified it yet.

Ami Hyten, Co-Director of Topeka Independent Living Resource Center (TILRC) discussed the 
status of the soon to be released US Department of Labor “Companionship Exemption” regula-
tion.  This regulation will have far reaching, negative consequences for both Kansans with dis-
abilities that self-direct their attendant services, as well as their attendant workers.  Examples 
of problems include loss of pay and greater costs for workers and loss of privacy and increased 
difficulty of recruiting, hiring and training additional workers for people with disabilities.

Rosie Cooper, Executive Director of the Kansas Association of Centers for Independent Liv-
ing (KACIL) provided information on S. 1356, the Reauthorization of the Workforce Invest-
ment Act (WIA). One important provision of the bill is the creation of the “Independent Living 
Administration” under the Community Living Administration of Health and Human Services.  
Rosie explained how this legislation places independent living and disability-related research 
in the agency that is best equipped to guide those efforts (HHS) and position Independent Liv-
ing as an equal partner to place disability issues at the forefront, rather than an afterthought, 
for federal agencies and legislation. 

TILRC Executive Director Mike Oxford, speaking in his capacity as an organizer with ADAPT, 
discussed the “Harkin Report” on the status of States’ compliance with the US Supreme Court, 
“Olmstead Decision” that clarified that people with disabilities had a right to choose home and 
community-based long term services and not be forced into nursing facilities and institutions.  
This report authored by the Senate Committee on Health, Education, Labor and Pensions 
and chaired by Senator Tom Harkin, also details states’ efforts to provide adequate home and 
community-based long term care options and certain federal efforts that could be undertaken 
to address barriers to, and shortcomings in, these efforts.  Oxford also gave an update on the 
Long Term Care Commission proceedings and the draft report that was recently issued.

For more information on these important issues sign up for our Monthly Email News Bulletin 
(see page 23 for more information) or call Mike at 233-4572.
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Ask JAN! Practical Solutions • Workplace Success

What is the Job Accommodation Network?
The Job Accommodation Network (JAN) is the leading
source of free, expert, and confidential guidance on
workplace accommodations and disability employment
issues. Working toward practical solutions that benefit
both employer and employee, JAN helps people with
disabilities enhance their employability and shows
employers how to capitalize on the value and talent 
that people with disabilities add to the workplace.

What services does JAN provide?
JAN’s trusted consultants offer one-on-one guidance 
on workplace accommodations, the Americans with
Disabilities Act (ADA) and related legislation, and 
self-employment and entrepreneurship options for
people with disabilities. Assistance is available both
over the phone and online.

Who can benefit from JAN’s services?
From Fortune 500 companies to entrepreneurs, JAN
has served customers across the United States and
around the world for more than 25 years. Those who
can benefit from JAN’s services include private
employers of all sizes, government agencies, employee
representatives, and service providers, as well as people
with disabilities and their families.

Why is JAN a trusted, expert resource? 
JAN represents the most comprehensive job 
accommodation resource available. Its consultants 
are thought leaders and innovators on disability
employment issues and all have earned at least one
master's degree in their specialized fields, ranging from
rehabilitation counseling to education and engineering.

How can I contact JAN?
JAN offers several ways to obtain confidential,
personalized assistance—anytime, anywhere. 
Get your questions answered…

: By Phone: From 9 a.m. to 6 p.m. ET, customers 
can call JAN toll-free to speak with a workplace
accommodation expert. (800) 526-7234 (Voice) 
or (877) 781-9403 (TTY).

: Via the Web: AskJAN.org offers more than 
300 disability-specific publications, as well as the
Searchable Online Accommodation Resource
(SOAR), which enables users to explore
accommodation options for different disabilities 
and workplace settings. 

: On Demand: JAN’s online service provides customers
with individualized e-mail and chat responses to
questions about accommodations and the ADA.  

: Through Social Networks: JAN connects with
users through a variety of social media platforms,
from Facebook and LinkedIn, to Twitter, blogs, and
Second Life.  

: Through In-Person Trainings: JAN delivers training
workshops at events sponsored by corporations;
organizations; and federal, state, and local governments.

A free confidential service 
of the Office of Disability 
Employment Policy, 
U.S. Department of Labor

AskJAN.org
(800) 526-7234 (Voice)
(877) 781-9403 (TTY)
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Fall Fun with the TILRC Recreation Committee
September 20, 2013, turned out to be a delightful day for an outing at Lake Shawnee. About a 
dozen people came out to enjoy the mild autumn weather. While a few folks tried their hand at 
catching some fish, others had fun just sitting around chatting and absorbing the warming rays 
of sunshine. Later everyone feasted on bratwurst, franks and chips with chocolate chip cookies 
for dessert. 

The group talked about some ideas for possible future fall activities. Some people said they 
liked watching the movie, The Music Within, back in August when it was too hot to fish and a 
couple people said they’d like to try to squeeze in one more fishing excursion before it gets too 
cold. Watch for updates on future Recreation Committee activities. If you want to get involved 
with the TILRC Recreation Committee contact Evan Korynta at 233-4572.

Terry Riley holds up one of the fish he 
caught; a nice catfish.

Anglers on the accessible fishing dock are (from left 
to right): Cherie Carter, Matt Weideman and Terry 

Riley.

TILRC staff members Evan Korynta and Debbie 
Wright chat with Pricilla Sisk.

Robert Goodman shows off a bass he 
caught.
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Stay Informed with TILRC’s Monthly Email 
News Bulletin!

Some news is too time-sensitive to wait for 
publication in We The People. That is why 
we’ve started an email news bulletin to share 
information on community activities and 

current events that people with disabilities need 
to know about right away.

An email bulletin will be issued at least once a 
month and more frequently if current happenings 

warrant it. If you would like to receive TILRC’s 
Monthly Email News Bulletin just send an email to 

ksiek@tilrc.org and ask to be included in the bulletin 
email list.

Email addresses will not be distributed or shared with third parties.

Folks enjoyed the picnic lunch and discussed ideas for future fun activities.
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